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2. Bila diikuti dengan kata sandang ‘al’ serta bacaan kedua itu 
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 ‟Ditulis Karâmah al-auliyâ كَراَمَةاْلأولِْيَاءْ
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Pengaruh Lingkungan Kerja Dan Disiplin Kerja  

Terhadap Kinerja Karyawan Dalam Perspektif Islam 

Pada Lembaga Penyiaran Publik (LPP) RRI Palembang 

 

Abstrak 

Oleh: 

Debby Fadilla Pravitasari  

 

Penelitian ini bertujuan untuk menguji pengaruh lingkungan kerja dan 

disiplin kerja terhadap kinerja karyawan  dalam perspektif islam pada Lembaga 

Penyiaran Publik (LPP) RRI Palembang. Di dalam proses pengelolaan tersebut, 

maka setiap individu yang bekerja di LPP RRI Palembang harus memberikan 

lingkungan kerja yang baik, baik itu lingkungan kerja fisik maupun non fisik 

untuk para karyawan. Data diperoleh dari penyebaran kuesioner terhadap 50 

karyawan LPP RRI Palembang, kemudian dilakukan analasis  data secara 

kuantitatif meliputi uji asumsi klasik, uji validitas dan reliabilitas, uji hipotesis, 

dan analisis regresi linier berganda dengan menggunakan program SPSS versi 23 

dan Microsoft Excel. Hasil penelitian diketahui secara parsial, lingkungan kerja 

tidak berpengaruh dan tidak signifikan pada kinerja karyawan dengan nilai sig. 

0,100>0,05. Disiplin kerja berpengaruh dan signifikan terhadap kinerja karyawan 

dengan nilai sig. 0,001<0,05. Berdasarkan hasil penelitian ini menunjukan bahwa 

secara simultan atau bersama-sama variabel lingkungan kerja dan disiplin kerja 

berpengaruh positif dan signifikan terhadap kinerja karyawan pada LPP RRI 

Palembang dengan nilai sig. 0,000<0,05. 

 

Kata Kunci : Lingkungan Kerja, Disiplin Kerja, Kinerja Karyawan  
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The Influence Of The Work Environment And Work Discipline  

On Employee Performance In Islamic Perspective On  

Public Broardcasting Institutions RRI Palembang 

 

Abstract 

 

By: 

 

Debby Fadilla Pravitasari 

 

This study aims to examine the influence of the work environment and work 

discipline on employee performance in an Islamic perspective at the RRI 

Palembang Public Broadcasting Institute (LPP). In the management process, each 

individual who works at LPP RRI Palembang must provide a good work 

environment, both physical and non-physical work environment for employees. 

Data was obtained from distributing questionnaires to 50 LPP RRI Palembang 

employees, then quantitative data analysis was carried out including the classic 

assumption test, validity and reliability test, hypothesis testing, and multiple linear 

regression analysis using SPSS version 23 and Microsoft Excel programs. The 

research results are known partially, the work environment has no to and is not 

significant on employee performance with sig. 0,100> 0,05. Work discipline 

influences and significantly affects employee performance with sig. 0.001 <0.05. 

Based on the results of this study indicate that simultaneously or together work 

environment variables and work discipline have a positive and significant to on 

employee performance in LPP RRI Palembang with sig values. 0,000 <0.05. 

 

Keywords: Work Environment, Work Discipline, Employee Performance 
 

  



xviii 
 

DAFTAR ISI 

HALAMAN JUDUL  ................................................................................... i 

HALAMAN SURAT PERSETUJUAN SKRIPSI  .................................... ii 

HALAMAN PENGESAHAN  ..................................................................... iv 

HALAMAN PERSETUJUAN TIM PENGUJI SKRIPSI  ....................... v 

HALAMAN REVISI  ................................................................................... vi 

HALAMAN KENYATAAN KEASLIAN  ................................................. vii 

HALAMAN PERSETUJUAN PUBLIKASI SKRIPSI UNTUK 

KEPENTINGAN AKADEMIS  .................................................................. viii 

HALAMAN MOTTO DAN PERSEMBAHAN  ....................................... ix 

KATA PENGANTAR  ................................................................................. x 

HALAMAN ABSTRAK  ............................................................................. xvi 

ABSTRACT  ................................................................................................. xvii 

 DAFTAR ISI  ............................................................................................... xviii 

DAFTAR TABEL  ....................................................................................... xxii 

DAFTAR GAMBAR  ................................................................................... xxiii 

DAFTAR LAMPIRAN  ............................................................................... xxiv 

BAB I PENDAHULUAN 

1.1 Latar Belakang  ..................................................................................... 1 

1.2 Rumusan Masalah  ................................................................................ 5 

1.3 Tujuan Penelitian  ................................................................................. 5 

1.4 Manfaat Penelitian  ............................................................................... 6 

1.5 Batasan Masalah  .................................................................................. 7 

1.6 Sistematika Penulisan  .......................................................................... 7 

BAB II LANDASAN TEORI 

2.1 Kinerja  ................................................................................................. 9 

2.1.1 Definisi Kinerja  .......................................................................... 9 

2.1.2 Kinerja Dalam Perspektif Islam  ................................................. 11 

2.1.3 Prinsip Dasar Kinerja  ................................................................. 14 



xix 
 

2.1.4 Penilaian Kinerja Syariah  ........................................................... 15 

2.1.5 Faktor-faktor yang Mempengaruhi Kinerja Karyawan  .............. 16 

2.1.6 Hakikat Kinerja  .......................................................................... 17 

2.1.7 Indikator Kinerja Karyawan  ....................................................... 18 

2.1.8 Tujuan dan Manfaat Kinerja Karyawan  ..................................... 19 

2.2 Lingkungan Kerja  ................................................................................ 20 

2.2.1 Definisi Lingkungan Kerja  ......................................................... 20 

2.2.2 Jenis Lingkungan Kerja  .............................................................. 22 

2.2.3 Lingkungan Kerja Dalam Perspektif Islam  ................................ 23 

2.2.4 Nilai-Nilai Lingkungan Kerja Islam  .......................................... 24 

2.2.5 Prinsip-Prinsip Lingkungan Kerja Islam  .................................... 24 

2.2.6 Tujuan dan Manfaat Lingkungan Kerja  ..................................... 26 

2.2.7 Faktor-Faktor Lingkungan Kerja  ............................................... 26 

2.2.8 Indikator Linkungan Kerja  ......................................................... 27 

2.3 Disiplin Kerja ....................................................................................... 28 

2.3.1 Definisi Disiplin Kerja  ............................................................... 28 

2.3.2 Indikator-indikator Kedisiplinan  ................................................ 30 

2.3.3 Prinsip Disiplin Kerja  ................................................................. 32 

2.3.4 Faktor-Faktor yang mempengaruhi disiplin kerja  ...................... 33 

2.3.5 Disiplin Kerja Dalam Perspektif Islam  ...................................... 35 

2.3.6 Perilaku Disiplin yang Baik Dalam Islam  .................................. 36 

2.3.7 Tujuan dan Fungsi Disiplin Kerja ............................................... 37 

2.3.8 Pendekatan Disiplin Kerja  .......................................................... 38 

2.4 Penelitian Terdahulu  ............................................................................ 41 

2.5 Kerangka Teori  .................................................................................... 44 

2.6 Hipotesis  .............................................................................................. 44 

 

BAB III METODE PENELITIAN 

3.1 Ruang Lingkup Penelitian  ................................................................... 46 

3.2 Jenis Penelitian  .................................................................................... 46 

3.3 Metode Pengumpulan Data .................................................................. 46 

3.3.1 Data Primer  .............................................................................. 46 

3.3.2 Data Sekunder  .......................................................................... 47 

3.4 Metode Penentual Sampel  ................................................................... 47 

3.4.1 Populasi  .................................................................................... 47 

3.4.2 Sampel  ..................................................................................... 47  

3.5 Teknik Analisis Data  ........................................................................... 48 

3.5.1 Uji Validitas dan Uji Reliabilitas  ............................................. 48 

3.5.1.1 Uji Validitas  ............................................................... 48 

3.5.1.2 Uji Reliabilitas  ........................................................... 49 



xx 
 

3.5.2 Uji Asumsi Klasik  .................................................................... 49 

3.5.2.1 Uji Normalitas  ........................................................... 49 

3.5.2.2 Uji Multikoleniaritas  .................................................. 49 

3.5.2.3 Uji Heteroskidastisitas  ............................................... 50 

3.5.3 Analisis Regresi Linear Berganda  ........................................... 50 

 

3.5.4 Uji Hipotesis  ............................................................................ 51 

3.5.4.1 Uji Pengaruh Simultan (Uji f) .................................... 51 

3.6 Operasional Variabel Penelitian  .......................................................... 51 

3.6.1 Variabel Bebas (X)  .................................................................. 51 

3.6.2 Variabel Terikat  ....................................................................... 52 

3.6.3 Definisi Operasional Variabel  ................................................. 53 

3.7 Pengukuran Variabel  ........................................................................... 54 

 

BAB IV HASIL PENELITIAN DAN PEMBAHASAN 

4.1 Gambaran Objek Penelitian  ................................................................. 55 

4.1.1 Sejarah Perusahaan  .................................................................. 55 

4.2.1 Sejarah RRI Palembang  ........................................................... 56 

4.2 Azas, Tujuan, dan Fungsi RRI  ............................................................. 58 

4.3 Visi dan Misi Perusahaan  .................................................................... 59 

4.3.1 Visi LPP RRI  ........................................................................... 59 

4.3.2 Misi LPP RRI  ........................................................................... 59 

4.4 Motto Radio Republik Indonesia  ......................................................... 60 

4.5 Logo Radio Republik Indonesia (RRI)  ................................................ 61 

4.6 Struktur Organisasi  .............................................................................. 63 

4.7 Karakteristik Responden  ...................................................................... 64 

4.7.1 Distribusi Frkuensi Responden Berdasarkan Jenis Kelamin ...... 64 

4.7.2 Distribusi Frkuensi Responden Berdasarkan  

Pendidikan Ditamatkan  .............................................................. 64 

4.7.3 Distribusi Frkuensi Responden Berdasarkan Umur  ................... 65 

4.7.4 Distribusi Frkuensi Responden Berdasarkan Lama Bekerja  ...... 65 

4.8 Analisis Data  ........................................................................................ 66 

4.8.1 Uji Validitas dan Reliabilitas  ..................................................... 66 

4.8.1.1 Uji Validitas  ................................................................. 66 

4.8.1.2 Uji Reliabilitas  ............................................................. 68 

4.8.2 Uji Asumsi Klasik  ...................................................................... 69 

4.8.2.1 Uji Normalitas  .............................................................. 69 

4.8.2.2 Uji Multikoleniaritas  .................................................... 70 

4.8.2.3 Uji Heteroskedastisitas  ................................................. 71 

4.8.2.4 Analisis Regresi Linear Berganda  ................................ 72 



xxi 
 

4.8.3 Uji Hipotesis  ............................................................................... 74 

4.8.3.1 Uji Simultan (f)  ............................................................ 74 

4.9 Pembahasan dan Hasil Penelitian  ........................................................ 76 

BAB V KESIMPULAN DAN SARAN 

5.1 Kesimpulan  .......................................................................................... 76 

5.2 Saran  .................................................................................................... 77 

DAFTAR PUSTAKA  .................................................................................. 78 

LAMPIRAN  ................................................................................................. 80 

 

 

 

 

 

  



xxii 
 

DAFTAR TABEL  

Tabel 2.1 Penelitian Terdahulu  ............................................................................ 41 

Tabel 3.1 Variabel Penelitian  ............................................................................... 53 

Tabel 3.2 Pengukuran Variabel  ............................................................................ 54 

Tabel 4.1 Hasil Frekuensi Responden Berdasarkan Jenis Kelamin  ..................... 64 

Tabel 4.2 Hasil Frekuensi Responden Berdasarkan Pendidikan Ditamatkan  ...... 64 

Tabel 4.3 Hasil Frekuensi Responden BerdasarkanUmur  ................................... 65 

Tabel 4.4 Hasil Frekuensi Responden Berdasarkan Lama Bekerja  ..................... 65 

Tabel 4.5 Hasil Uji Validitas  ................................................................................ 66 

Tabel 4.6 Hasil Uji Reliabilitas  ............................................................................ 68 

Tabel 4.7 hasil Uji Multikolinearitas  ................................................................... 71 

Tabel 4.8 Regresi Linear Berganda  ...................................................................... 73 

Tabel 4.9 Hasil Uji Simultan (Uji f)  .................................................................... 74 

 

  



xxiii 
 

DAFTAR GAMBAR 

Gambar 2.1 Kerangka Teori  ................................................................................. 44 

Gambar 4.1 Filosofi Logo Baru Lembaga Penyiaran Publik Radio Republik 

        Indonesia RRI  .................................................................................. 61 

Gambar 4.2 Struktur Organisasi Lembaga Penyiaran Publik RRI Palembang  .... 63 

Gambar 4.3 Hasil Uji Normalitas ......................................................................... 70 

Gambar 4.4 Hasil Uji Heteroskedastisitas  ........................................................... 72 

 

 

 

  



xxvi 
 

DAFTAR LAMPIRAN  

LAMPIRAN 1: Uji Validitas  ........................................................................ 81 

LAMPIRAN 2 : Uji Reliabilitas  ................................................................... 87 

LAMPIRAN 3: Uji Asumsi Klasik  ............................................................... 88 

LAMPIRAN 4: Uji Hipotesis ........................................................................ 89 

LAMPIRAN 5: Hasil SPSS Karakteristik Responden  .................................. 90 

LAMPIRAN 6: Kuisioner Penelitian  ............................................................ 91 

LAMPIRAN 7: Hasil Jawaban Kuesioner Data Responden  ......................... 95 

LAMPIRAN 8: Permohonan Izin Penelitian  ................................................ 97 

LAMPIRAN 9: Surat Balasan Izin Penelitian  .............................................. 98 

LAMPIRAN 10: Agenda Konsultasi  ............................................................ 99 

 

 

 

 


